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PROFESSIONAL CULTURE OF FUTURE EDITORS:
ASPECTS, PRINCIPLES, MODEL FORMATION

The article is devoted to the formation of the future editors' professional culture. The aspects of the
professional culture are described in the article; basic functions of the professional culture of the edito-
rial activity are marked.

Principles are offered for the development of the model of forming the future editors' professional
culture. The question is considered of the positive result concerning the future editors’ culture for-
mation. It is noticed that the future editors' professional culture foresees the presence of the modern
thought: independently to analyze the phenomena and processes, see main and special, give up
stamps and inertia in reasoning’s. Under such circumstances, forming the future editors' professional
culture can be described as following: at first, as mastering of the personality's professional knowledge
and skills, when they are organically combined with the knowledge of the social and cultural situation
and make the editor's world view; secondly, as the capacity of a personality for the creative thought
and permanent self-perfection, self-education; thirdly, the presence of such qualities, as intelligentsia,
spiritual culture, patriotism, generalism. Forming the future editors' professional culture is a task sys-
tem which foresees the development of the personal qualities account of all professional tasks and
requirements and their realization through forms and methods. Therefore the future editors' profes-
sional culture can not be simplified to the system of the special, narrow specified knowledge, abilities
and skills. It is a wider concept and has the editor's spiritual potential, intellectual, emotional and prac-
tically effective components of his / her consciousness.

Key words: professional culture, future editor, aspect, principles, self-improvement, formation of
professional culture.

l. Introduction

In the context of globalization processes, in Ukraine there is a rapid development of book publish-
ing. This necessitates in-depth approaches to the study of editorial activity, its components. The pro-
fessionalism of future editors requires not only knowledge, skills, competences, but also a constant
desire for development and improvement, a professional attitude to the favorite occupation. In this
context, the process of forming the professional culture of future editors with detached critical thinking,
capable of making responsible decisions independently, ready to live in an open civilizational cultural
space, becomes especially relevant. A new approach in formation the professional culture of a future
editor is required for a high level of professional culture development, which means an “equipment” of
a specialist’'s mindset with professional (special and pedagogical) knowledge, the social significance of
the activity, a sense of responsibility for its consequences, the need for cognition of social reality and
themselves as professionals.

Ukrainian and international scholars have considered various aspects of the search for effective
conditions for the formation of professional culture in the modern philosophy of education (I. Ziaziun,
V. Kremen, P. Saukh and others); theoretical provisions of competence education (S. Honcharenko,
O. Dubaseniuk, N. Kuzmina and others); ideas of professional culture formation in the European edu-
cational space (l. Vasiutenkova, L. Vorotniak, L. Danylova, L. Peretiaha and others); conceptual
grounds of professional training of future editors of printed production (N. Vernyhora, N. Zelinska,
Yu. Yelisovenko, A. Mamalyha, V. Rizun, M. Tymoshyk and others).

Il. Problem setting and research methods

In the current professional literature, there is virtually no works about formation of the future editors’
professional culture. The analysis of scientific works has shown that the widening of the range of ap-
plication of editorial occupations is constantly increasing, as well as the requirements for the qualifica-
tion level of their carriers, which determines the purpose of the article.

In the scientific search, such research methods as observation and comparison are used at the
empirical level to determine the essence of the “professional culture” definition, and to determine the
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components of formation of professional culture of future editors; at the experimental-theoretical level
analysis and synthesis, induction and deduction, modeling were used for the formation of professional
culture of future editors and development of its model.

lll. Results

The issue of formation of the professional culture of future editors requires, first of all, the definition
of the “professional culture” concept.

According to the definition provided by the culturology vocabulary, professional culture “character-
izes the level and quality of professional activity, which depend on the socio-economic status of socie-
ty and conscientiousness in mastering certain knowledge, skills of a particular profession and their
practical use” [1, p. 173].

In the Encyclopedia of Education, edited by V. Kremen, we read that professional culture includes
a set of principles, norms, rules, methods that have formed historically, regulate the process, human
activity. The basis of professional culture is the knowledge and values developed by a specific socio-
professional group and codified in the traditions of its life activities (according to O. Donets,
Yu. Mishyn, O. Shabalin) [2, p. 724].

Researcher Yu. Chernova in her “Professional Culture and the Formation of its Components in the
Training Process™ work proposes to consider professional culture as a system-activity aspect, the
manifestation of the system-social quality of a person, its integral characteristic. According to the re-
searcher, a person is always the unity of the “system of culture™ and “system of activity”. The latter
means that, by analyzing the system of activity of the individual, we indirectly reveal the system of in-
dividual’s culture as well. Given that, any activity generates its own image of culture, so it is a real re-
placement of the category of activity by the category of professional culture [3, p. 57].

It should be noted that many scholars pay attention to the interrelation of general and professional
culture, defining the latter as an integral part of the general culture. For example, Y. Isaiev claims that
the professional culture is based on the personality culture. This, according to the scholar, allows to
project culture into the sphere of professional activity, the culture of the individual. Therefore, under
professional culture, the scholar understands the system of panhuman traits, professional-value orien-
tations and personal qualities, universal ways of cognition of professional activity [4].

Interesting, in our opinion, is the interpretation of the researcher O. Hrybkova, who considers pro-
fessional culture as a type of life activities, peculiar to the subject of professional practice, which has a
complex of innovative ideas, provides a continuous process of historical heredity, professional devel-
opment of personality, as well as the preservation of cultural heritage during the constant production of
creative processes that greatly influence the stability of the sphere of professional life-activities of a
person [5, p. 4].

Scholar F. Shcherbak, in the formation of professional culture, focuses on the unity of professional
and socio-moral aspects in the manifestation of personality culture. The scholar identifies three factors
that sum up a professional culture to expertise, qualification and special knowledge and skills:

— the stable system of organization of activities that ensures quality results of the activity;

— the social and personal importance of professional activity results, which are not limited just to
economic indicators;

— holistic manifestation of personality in work [6].

According to many scholars, the professional culture of future editors should be considered in
higher education system as a set of structural and functional components that reveal the diversity of
relations that exist between them. For example, A. Kapska, characterizing aspects of professional cul-
ture, distinguishes value (axiological), technological and personality-creative aspects [7]. Analyzing the
content of separated components, we consider it appropriate to have a closer look on their features.

The axiological component of the formation of professional culture is produced by a set of values
created by humankind and included in a holistic editorial process. In the training process, future edi-
tors master the ideas and concepts, acquire the knowledge and skills that compose the humanistic
technology of editorial activity. The process of constant evaluation, reconsideration of human values,
the transfer of known ideas to new conditions, the ability in the old, long known to see something new,
to evaluate it, the principles of morality, producing humanism of relationships, social and public re-
sponsibility, spiritual culture — all of these compose the integrity of a component of specialist’s profes-
sional culture.

The technological component of professional culture combines the ways and techniques of editorial
activity that reveal ways of performing specialized functions. Having a specialist the set of techniques
and tools confirms his/her professional culture, among the necessary skills and knowledge an im-
portant place belongs to: the ability to work with a team; the ability to organize and implement a partic-
ular project; the ability to listen and hear; the ability to think logically and convincingly inform facts;
skills of self-improvement; operational activity as an expression of knowledge of ways of activity.

Component analysis of the formation of professional culture of the future editor has allowed to dis-
tinguish in its structure three main elements: professional, social and spiritual-moral one, and they, in
turn, consist of several components. Thus, professional culture is extremely limited and in fact it is a
mastery of specialist disciplines and technologies of work. However, it should be noted that the for-
mation of the professional culture of the future editor can be revealed, first, as the development of pro-
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fessional knowledge and skills, when they are organically combined with the knowledge of the socio-

cultural situation and form the world outlook of the editor; second, as the ability of the individual to cre-

ative thinking and constant self-improvement, self-education; third, the presence of such qualities as
erudition, patriotism, intelligence. It should be noted that the culture of the editor as an integral indica-
tor consists in the interaction of all the above mentioned components.

Extremely valuable in this context is |. Ziaziun’s opinion, who states that the ultimate result of edu-
cation is the internal state of a person at the level of need to learn new, acquire knowledge, produce
material and spiritual values, help neighbors, be a good creator in professional activity. The higher
result of education is the spiritual state of the nation, the growth of national consciousness [8, p. 5].

It should be noted that the professional culture of the future editor presupposes the presence of
modern thinking: to independently analyze phenomena and processes, to see the main and special, to
abandon the stamps and inertia in reasoning. In such circumstances, the formation of the professional
culture of future editors may be characterized by the following: first, the development by a person the
professional knowledge and skills, when they are organically combined with knowledge of the socio-
cultural situation and form the world outlook of the editor; second, as the ability of the individual to cre-
ative thinking and constant self-improvement, self-education; third, as the presence of qualities such
as intelligence, spiritual culture, patriotism, erudition.

Formation of professional culture of the future editor presupposes:

— fundamental methodological and world outlook training;

— thorough humanitarian training;

— theoretical and practical training in major subjects;

— creative training in the specialty;

— preparation in the field of research work, formation of skills of independent creative activity.

In our opinion, it is appropriate to consider the formation of the professional culture of future editors
at different levels of development. The initial level can be conditionally characterized as an information
one, where the degree of formation of the system of professional knowledge is not yet sufficiently
deep; professional abilities are in the formation stage. The intermediate level — professional
knowledge and skills are well-formed, but the ability to quickly solve production tasks is developed at
the level of standards. The higher the level of knowledge and skills, the richer the experience, the
more likely that the future editor will achieve positive results. The higher level is characterized by a
broad professional outlook, a large amount of professional knowledge, interests and skills, and a crea-
tive understanding of the production situation as a challenging issue, and the ability to solve it produc-
tively, creatively, effectively.

IV. Conclusions

The professional culture of future editors manifests itself in the flexibility, variability, ingenuity, initia-
tivity, courage of decisions and behavior in professional interaction. Therefore, mastering the profes-
sional culture requires an awareness of the creative nature of editorial activity. The basis for the for-
mation of the professional culture of future editors is their personal qualities and previous culture, and
the condition for its purposeful development is the improvement of the process of professional training
of future editors in higher education institution.

In order to achieve a positive result in the formation of professional culture of future editors, it is
necessary to develop at the state level the concept of formation of professional culture of publishing
workers; create a model of their activity on the following principles: historicism; tolerance; ethics; sys-
tematicity, which is the correlation of objective and subjective factors; forecasting, which consists in
the development and analysis of events, phenomena, processes.

Thus, the formation of the professional culture of the future editor is a systematic process that in-
volves the development of personal qualities and consideration of all professional tasks and require-
ments, as well as their realization through forms and methods. Therefore, the professional culture of
future editors cannot be simplified into a system of specialized, restricted professional knowledge,
skills and abilities. This concept is broader and has the full spiritual potential of the personality of the
editor, the intellectual, emotional and practical components of his/her consciousness.
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MukonaeHko H. M. MNMpocdpecintHa KynbTypa ManbyTHiIX pefakTopiB: acnekTu, NPUHLMUNU, MO-
aenb opmMyBaHHS

Cmammio rpucesyeHo ¢hopMy8aHHIO MNPOgeciliHOi Kynbmypu malbymHix pedakmopie. Oxapak-
mepu308aHO acriekmu rnpogecitHoOI Kyrnbmypu, 3a3Ha4eHO OCHOBHI ¢byHKUIT npogheciliHOI Kynbmypu
pedakmopchkKoi QisiribHOCMI.

BanporioHosaHo nipuHyunu 055 po3pobku modesni ¢hopMysaHHs NMPogeCitiHOI Kynbmypu maubym-
Hix pedakmopis. Po32rsaHymo numaHHs Mo3umugHo20 pe3yribmamy w000 hopmMyeaHHs npogheciliHol
Kynbmypu maubymHix pedakmopig. 3aysaxeHo, Wo rnpogheciliHa Kynbmypa malbymHbo20 pedakmo-
pa nepedbayae Hasi8HiCIMb Cy4acHO20 MUCJIEHHSI. CaMOCMIUHO aHanidysamu seuwa i rnpouecu, ba-
Yumu e2orosHe U ocobruse, 8idMosumuchk 8i0 wmamriie ma iHepuii 8 MipKyeaHHsIX. 3a makux obcma-
8UH, ¢hopMysaHHS NPoghecCiliHOi Kynbmypu malbymHix pedakmopie Moxe bymu oxapakmepu3osaHe
mak: ro-riepwe, sk 0CB0EHHS 0cobucmicmio NMPOECIUHUX 3HaHb i HABUYOK, KOJIU 80HU Op2aHiYHO
MoeEOHYMbCS 3i 3HaHHAMU COUIOKYIbMYpPHOI cumyauii ma cmaHoesnnsime c8imoernsd pedakmopa; rno-
Opyee, sk 30amHicmb ocobucmocmi 00 meopyo20 MUCIIEHHS U MOCMIlHO20 CaMO80OOCKOHAIEHHS,
camoocsimu; rno-mpeme, SK Hasi8HICMb makux skocmed, K iHmeslieeHmHicmpb, OyX08Ha Kyribmypa,
nampiomu3m, epydosaHicmb. ®opmMysaHHSI NMPOgeCiliHOI Kynbmypu mMaltbymHb020 pedakmopa — ye
cucmemHuUl fipouyec, wo nepedbadyae po3sumok ocobucmicHux sskocmed i epaxysaHHs 8CiX ¢haxosux
3ae0aHb | sUMO2 ma ix pearnisauyito Yepe3 chopmu ti Memodu. Tomy npoghbeciliHy Kynbmypy matbymHix
pedakmopie He MOXxHa crpowyysamu 00 cucmemu creujanibHUX, 8y3bKOrNPOGeCilHUX 3HaHb, YMiHb i
Hasu4oK. Lle noHamms wupwe U mae 8ecb OyxoeHUU riomeHujan ocobucmocmi pedakmopa, iHmersie-
KmyarnbHi, eMOoUyiliHi ma rnpakmu4Ho-0itiosi KOMIOHeHmMu (o020 ceidoMocmi.

Knroyoei cnoea: npogpecitiHa Kynbmypa, maubymHil pedakmop, acrnekm, npuHyunu, camoydooc-
KOHarsleHHs1, (hopMy8aHHs1 npoghbecCiliHOT Kyrbmypu.
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